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1. Introduction

In accordance with Section 42B of the Education Act 1997, and effective from 2" January 2018, Standish
Community High School has a duty to provide students in years 8-13 with access to providers of post-14, post-
16 and post-18 education and training.

This policy outlines how we manage access requests from education and training providers.

2. Careers Program Overview
Standish Community High School’s Careers Programme is aligned with the Government’s statutory Gatsby
Benchmarks, which define the key elements of an effective and high-quality careers education. These eight
benchmarks form the foundation of our Careers Strategy and underpin the work of the Futures Team.
To ensure quality and impact:
The programme is evaluated termly through the COMPASS Careers Benchmark Tool
Independent quality assurance is carried out by our Greater Manchester Enterprise Advisor
The Careers Programme is a core part of the School Improvement Plan, under the Personal
Development strand
Impact is measured and reviewed by the Senior Leadership Team and the Futures Director

3. Student Entitlements

Standish Community High School is committed to ensuring that all students are fully informed about the full
range of pathways to higher-level skills, including technical education and apprenticeships. This aligns with
the Department for Education’s guidance (July 2021) under the Baker Clause, as well as the Provider Access
Legislation introduced in January 2023, which emphasise the importance of supporting students in
understanding all available education and training options.

All students must have the opportunity to:

e Learn about technical education pathways and apprenticeship opportunities as part of a
comprehensive careers programme
Hear from a range of education and training providers, including those offering A-Levels, T-Levels,
technical education and apprenticeships through events such as options evenings, assemblies, taster
days and events and Personal Development Programme (PDP) lessons.
Understand the full range of academic and technical routes available to them, and how to access
these opportunities.

4. Provider Access — Requestion a Visit
Education and training providers wishing to request access should contact:
Futures Director: Mr David Prout

Destinations Coordinator: Mrs Ashleen O’Connor

Futures Team Senior Leadership Team Link: Mrs Michelle Collier
Telephone: 01257 422265

Email: futuresteam@standishchs.org.uk

5. Opportunities for Provider Access
A variety of opportunities are provided throughout the academic year for providers to engage with students
and/or their parents and carers. These include:

Year 8

Focus on teamwork, decision-making, and the impact of choices on future careers through the
Personal Development Programme and careers sessions. Topics include ‘How to work as part of a
team’ and ‘How your choices affect your future’.
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Year 9

Topics in the Personal Development Programme include transferable skills, qualifications for the
future, further education, colleges and apprenticeships, job opportunities and hobbies and interests
linking to future careers.

Students attend an Options Evening with participation from the Futures Team, our independent
Careers Advisor, Mrs Theresa O’Leiski and local colleges, including Runshaw College, Winstanley
College, St. John Rigby College, Wigan & Leigh College, Kirkham Grammar School and Deanery High
School.

Year 10
Topics in the Personal Development Programme include preparation for post-16 education, interview
skills, college talks, and college taster day applications.

Students begin drafting CVs, personal statements, and post-16 applications. 1-to-1 independent
guidance sessions are introduced in partnership with the local authority.

Year 11
Students complete documentation including CVs and personal statements for post-16 progression

and participate in a Mock Interview Day with career specific 1-to-1 interviews and personalised
feedback.

All Year 11 students receive personalised and independent 1-to-1 careers guidance sessions. Local
colleges provide ongoing drop-in sessions and deliver informative talks throughout the year.

6. Parents and Carers
Parental engagement is actively encouraged. Parents and carers may be invited to attend relevant events to
meet with education and training providers, supporting students in exploring a full range of post-16 options.

7. Engaging with Standish Community High School
Providers should contact the school via the Futures Director, Mr David Prout to discuss possible opportunities
for engagement, including:

e Attendance at careers fairs, assemblies, or taster events

e Delivery of presentations or workshops

e Career information sessions or drop-ins

The school’s Guest Speaker Policy outlines expectations and protocols for external visitors.

8. Management
The Futures Director is responsible for coordinating all provider access requests. They report directly to the
Futures Team Senior Leadership Link.

9. What Providers Can Expect

Once access is granted, we will:
Liaise with providers to coordinate the most suitable format and timing
Provide appropriate facilities, including classrooms, the school hall, and private meeting spaces
Offer access to audio-visual equipment as required
Encourage providers to leave brochures and prospectuses, which will be made available in the Futures
Hub for student access




10. Monitoring and Approval

This policy is reviewed and evaluated annually by the Senior Leadership Team to ensure it remains effective,
up-to-date, and aligned with statutory guidance and best practice.

This policy statement was approved by the Governing Body on 24" September 2025.

The next review will take place on September 2026.
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Signed: Headteacher

S Pf*’
Chair of Governors




